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Office of the PCPO
Personnel Branch
Dated:&&<01.2019

FAAA AT YA OFFICE ORDER NO PB/S5/147

The under mentioned Substitute Bungalow Peon has been screened for
regular appointment on completion of his three years of service and found
suitable for regular appointment vide Panel No.PB/CON/49/2 dated
21/01/2019. He is regularised as Peon in Level-1 of the 7% cPC Pay Matrix
(Pre-revised scale of .5200-20200 + ¥ 1800 GP) mentioned against him,
against existing vacancies. He is interpolated in the Common Seniority
List from the date of his regularisation.

EXISTING ABSORBED AS
SL. NAME PAY SCALE PAY SCALE REGULARISED
NO. EMP.NO. DESIG DESIG W.E.F.
FATHER S NAME) UNIT UNIT
1 GOPINATH.R.V Level - 1 Level-1 21/01/2019
880132 (Pre-revised scale (Pre-revised scale
(VIJAYA KUMAR.C) ¥.5200-20200+1800) 3.5200-20200+1800)
D.0.B:04/09/1989 Sub Bung Peon Peon
Unit 74/B ) Unit 74/B

D.O.Engmt: 21/12/2015
Ty Status: 08/05/2016

(Attached to Shri.T.RAJKUMAR, CEE/QA)

He shall continue to work as Bungalow Peon to his attached officer.

His service is purely temporary, the first two years of which is on
probation. He will not be entitled to any notice of termination of
service or pay in lieu thereof, if such termination is due to the expiry
of the sanction of the post which he holds or due to the expiry of the
officiating vacancy or is due to his physical or mental incapacity or due
to removal or dismissal as a disciplinary measure after compliance with
the provision of Clause-2 of the Article 311 of the Constitution of
India. Otherwise his services are terminable on 14 days notice on either
side. However the Appointing Authority reserves the right of termination
of his service forthwith or before the expiry of the stipulated period of
notice or unexpired portion thereof, by paying him the pay and allowance
for that period. ’

His continuance in service is subject to him fulfilling such other
general conditions of service, as the case may be as laid down from time
to time. The earlier appointment of the above candidate will not confer
on him any prescriptive right for seniority etc, over others who are
placed above him in the order of selection and whose appointments are
being delayed for one reason or the other.

If at any later date the certificates submitted by him in support of
his educational, community details etc are found not to be genuine he is
liable to be removed from service without notice. He will if required, be
liable for military service in the Railway Engineering Units of the
Territorial Army for a period of seven years and eight years in the
Territorial Army Reserve or for such period as may be laid down in this
behalf from time to time.
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He shall be governed by the NEW PENSION SCHEME in terms of Board's
Letter No.F(E)III/2003/PNI/24 dated 31.12.2003.

The above regularisation has the approval of competent authority.

e it frarrd /o

Assistant Personnel Officer/R

No.PB/S5/39/REG/2019 dated: 23./01/2019

Copy forwarded for information and necessary action to:

CEE/QA, SPO/BILLS, Sr.Audit Officer/Fur, AO/CAS, AO/E/FIN, AO/PF,
Ch.OS/PCEE/Fur, Ch.0s/CBS/Fur, Ch.0OS/NPS/CBS/Fur, Ch.0S/Pass/Shell,
Ch.0S/Leave/Fur, Ch.0S/Con, Ch.0S/GL, 0.0. FILE, P.FILE, Party Through:

THE ABOVE EMPLOYEE is DIRECTED TO REPORT TO CH.OS/NPS/CBS FOR NEW PENSION
SCHEME

GREEN SLOGAN: Recycling one glass bottle saves enough energy to light a
hundred watt bulb for four hours.
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